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Job Application Form

	Position applied for:
	


	Where did you find out about the position?
	Google search |_| LinkedIn |_| Indeed |_| UK Sport website |_|
Other website |_| Other      |_| Please specify: 

	Full name:
	


	Former names (is applicable): 

	

	Home address:


	

	Post code:

	

	Mobile / telephone number:
	


	Email address:
	


	Do you hold a current driving licence?

	Yes |_| No |_|

	Sport Structures is an equal opportunities employer, please answer the following questions to assist with our monitoring processes. 
Sport Structures is registered to collect data in accordance with the General Data Protection Regulations Act (2018).

	Gender:
(Please highlight)
	Female |_| Male |_| Transgender Female |_| Transgender Male |_|
Non-binary |_| Prefer not to say |_|

	Age group:
(Please highlight)
	[bookmark: Check5][bookmark: Check6][bookmark: Check7][bookmark: Check8][bookmark: Check9][bookmark: Check10]|_|16-24 yrs   |_|25-34 yrs   |_|35-44yrs   |_|45-54 yr   |_|55-64years   |_|65+

	Ethnic origin:
(Please highlight)
	[bookmark: Check11]|_|White – British 
[bookmark: Check12]|_|White – Irish 
[bookmark: Check13]|_|Any other white background 
[bookmark: Check14]|_|Mixed – White and black Caribbean 
[bookmark: Check15]|_|Mixed – White and black African 
[bookmark: Check16]|_|Mixed – White and Asian 
[bookmark: Check17]|_|Any other mixed background
[bookmark: Check18]|_|Asian or Asian British – Indian 
	[bookmark: Check19]|_|Asian or Asian British – Pakistani 
[bookmark: Check20]|_|Asian or Asian British – Bangladeshi 
[bookmark: Check21]|_|Any other Asian background 
[bookmark: Check22]|_|Black or black British – Caribbean 
[bookmark: Check23]|_|Black or black British – African 
[bookmark: Check24]|_|Any other black background 
[bookmark: Check25]|_|Chinese 
[bookmark: Check26]|_|Any other (please write in)


	Do you have a medical condition or disability that requires special adaptions during the recruitment process?
(Please highlight)
	[bookmark: Check27][bookmark: Check28]|_| Yes    |_| No

	If yes, what special adaptations do you require?
	



	Cover letter submitted?
	|_| Yes    |_| No

	CV submitted?
	|_| Yes    |_| No

	Reference 1 (Current/most recent employer): 
	Name:
Telephone:
Email address:

	Reference 2:
	Name:
Telephone:
Email address:

	
Self-declaration of suitability to work

Any of the information given will be treated in confidence. You should note that disclosing an offence does not mean that you will be barred from appointment. Failure to disclose may result in a job offer being withdrawn. 

As the work of the post may involve working with children, vulnerable adults or in a position of trust it is exempt from the provisions of the Rehabilitation of Offenders Act 1974. We will request a Disclosure and Barring Service (DBS) certificate that will reveal any criminal offences. 

You must disclose details of reprimands, formal warnings, cautions and convictions which are not protected as defined by the Rehabilitation of Offenders Act 1974 (exceptions) order 1975, as these will be revealed by the DBS. 

If this role meets the definition of regulated activity (as defined by the Safeguarding Vulnerable Groups ACT (2006) and Protection of Freedoms Act (2012)) an Enhanced DBS check will be required. 


	Are you permitted to work with children and adults? 
	|_| Yes    |_| No

	Do you have any cautions or convictions as defined above?
	|_| Yes    |_| No


	

	Applications should be submitted via email to the member of staff detailed on the job description. 
Alternatively, please send by post to: Sport Structures, Suite 8, The Cloisters, 12, George Road, Birmingham, B15 1NP
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